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https://pmc.ncbi.nlm.nih.gov/articles/PMC10830330/#:~:text=They%20found%20that%20low%20control,the%20three%20time%2Dvarying%20measures.
https://cambridgecognition.com/can-stress-at-work-affect-cognitive-performance/
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https://www.weforum.org/stories/2023/01/cost-of-living-crisis-women-gender-gap/
https://www.weforum.org/stories/2023/01/cost-of-living-crisis-women-gender-gap/
https://www.lyrahealth.com/blog/how-to-create-psychological-safety-at-work/
https://www.lyrahealth.com/blog/how-to-create-psychological-safety-at-work/
https://openpsychologyjournal.com/VOLUME/16/ELOCATOR/e187435012307090/FULLTEXT/

IThétes s6P6kd A28 Dridhd: p AxH6
géddorhic 8hdalengesa&lBé&t vvomen

$a 2 disihin Ror6iRERe; InpactYMhen
tveve’d nédte dnédplihniEnk} women
abe; afften ble Hhds3atdfontS talldng
e &f bkhe kidS. . Thetsokick political
Ehivata)disptoini)&nacely) .idibdcts
BorAcRIB ot o Gehere3ie Yedierdd
Sorde)Bright( o pApdldcing these
§hif6d i Dslightb) Qifferdiotisy
634 mén.”

—Alethea Varra, PhD, senior vice
president of clinical care at Lyra Health
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Howevgr, antimportansquestion remains:
Arp women éxperiencing more distress
thgn men, orjar¢ they simply more open
about it?dWomen tendd to face slightly
less Atigmma ardufidvtatking about these
isaues and mayrhave more support in
talkifgyabout their &motionE,” said Varra.
tibhis is‘a godd thpipg for women, and it
may plsp mean we are*underrepresenting
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Our reseapch showsrma somplex picture:
Whijlepmgn weére mare likely than women
to repprtjimprovéments in their mental
health over the ppst year, they were also
mor¥ likely to experience depression,
misuse alcoholmY other substances, and
ehgage im galf-harm.
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